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Experience of Teacher Design Team: Professional Development

Based on Collaborative Curriculum Design
YU Zhizhen

Abstract: Teacher design teams are a form of teacher collaboration based on collaborative curriculum
design. It is also an emerging method of sustainable teacher professional development based on teaching
practice. Through the analysis of the literature, sorting out the origination and development process of
teacher design teams. The common vision, team members, team activities and external support are the four
basic elements that constitute teacher design teams’ organization. The starting, collaborative curriculum
design, classroom teaching practice, reflection and communication are the general procedure of professional
development activities based on the teacher design teams. The positive influence of teacher design teams’
activities on the teacher professional development includes: developing professional knowledge and skills,
enhancing the sense of teaching efficacy and improving the ability of curriculum design.

Keywords: teacher design teams; collaborative curriculum design; teacher professional development
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The Documentational Approach to Didactics
QIAO Xinhong

Abstract:The perspective on teachers’ activity and professional development has changed, and most
researchers focus on the space outside the classroom, regard the documentation work (in and out-of-class) as
the core of their activity and the driving force of their professional development. With the help of the “lens
of resources”, Gueudet et al described the process of teachers' documentation work and their documentation
system. This paper also introduces the researches of the documentational approach to didactics, so as to provide
the theoretical framework and guidance for practice of teacher research in china.

Keywords: the documentational approach to didactics; documentation work; teachers’ professional development
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