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The Bottleneck and Countermeasures of Faculty Recruitment and
Appointment System Reformation in Higher Education Institutions

WANG Jun
(Journal of Zhejiang Shuren University, Hangzhou 310015, China)

Abstract: This paper analyzes the restricting factors of faculty recruitment and appointment system reform in higher institutions, expounds the
reform feasibility, and puts forward some basic countermeasures and also some proposals from a perspective of national policy.
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