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Table 1  Descriptive Statistics
2% AHRHFEAR el %) R4 HREA el %)
LI BE e 1 111 50.2 HERE R LR 17 7.7
BB 2 52 23.5 LR 153 69.2
B 3 58 26.3 K2 49 22.2
T 5 % 113 S1.1 A &AL 2 0.9
1 108 48.9 B &% 3 53 T 167 75.6
AR K, 20 -29 % 62 28.1 =958 UN! 33 14.9
30-39 % 92 41.6 A 19 8.6
40 -49 % 51 23.1 [=)=% 51 YN 2 0.9
50 Lk 16 7.2
®2 SHEMNEERRE
Table 2  Reliability Test Hﬂ %:2 2 ﬂ’ﬂl , %*@ﬁﬂ’\] 15,;{/%@@%? 0.6,
L PR | 2 BEL | Cronbach”s o R A5 Nunnally( 1978) 48] ML, Cronbach’ s a &
TR 0 > 0. 780 BAF0.5 507 ZEERA{E,4F0.7 0.9
HAY | SARAY |1 8 | osse R ARAT {3 PR AS 250 45 AR AR S 1 T £
PR 0 2 0.627 REFESR
ARERERR | RATE ! 4 0.607 H 45 A) THT F1%) R SR 5T LA 27 i
BEat | 1 4 0.611 58, I, [ 5 B NS 3U% -
VNGRS 2 3 0.611 4.3 MEESH
fghtaEtt | 2 3 0.601 FEATTH AMOST. 0 FEATAH AL 34 , 2% 49 T 1)
TERCEIE |1 4 0.602 FRIAH G R BNER 3 B
*3 ZMEBENEXER
Table 3 Correlation Matrix
Fay i H{H bRt 22 1 2 3 4 5 6 7
1 LA E 3.199 .785 1
2 SN 3.282 .749 267 1
3 A 3.020 .951 J121FF ] L396F KK 1
4 SEAE 3.501 .627 .088** | [156%** .038 1
5 Bhoh 1E M 3.339 .632 L086** | L1417 %% . 040 174% 1
6 A1) 3.220 .721 .084” JLTSFRRO| 145 FR | 173 | 1947
7 B Ra e 2.837 .789 .031 .050 .026 L077%% | L104%FF | 097 % 1
8 TEiE 2 Pk 3.168 .561 . 064 191 *F* .085” JA86F K| 2007 FF | 207 %K | 131K %
7 P<0.05,"*P<0.01,*** P <0.001.,
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74 %,R* =0.020,F {54 1.089( p >0.05) ,
R AT A B2

B 2( M2) ¥ B 78 58 AP R v
AJE B E 487, R* =0. 185, 4 R* =0. 165, /R
A B SR A5 T AR A1) 18. 5%
AHEARE 1, R RERE /135N T 16.5% « B2 9 F
B4 9.777,P <0.001, & 7~ B AR AR 25k 2] i K

Fo BT

=GRV S S @8 0 PANH A SN C

=0.416,P <0.001, 35 ) g ZKF-, HA LR IT

ZEWHK AT VIF B KAEN 1.306 <5, i HEBRA T
[i] (1) 22 EE TLAR PR (R R, SREH B AN A7 5 TAE
TR IE ARG, R Hla fH2)500E.

1 3( M3) A Y AR B A& BTG
(I 4847, R? = 0.231, 4 R* =0.046, F {5 K
6.318,P <0.001, i 7~ AR 3k 3] i 3 K-
o FL B AR i 9 1] T R 0 AN A B =
0.356,P <0. 001, 35 2 i E /K H A FR AR
IR E K

®4 FHAT . TEREESABBERNNERASTE

Table 4 Hierarchical Regression Analysis for Pay Equity, Personality Traits and Job Satisfaction

AR R

Ml M2 M3 M4 M5 M6 M7 M8
ETE
P 51 .047 .044 .028 .076 .047 .038 .027 .034
A -.065 -. 117 -. 124 -. 117 -.065 -.099 -.116 -.122
HEBE .098 .021 .037 . 065 .098 .012 . 024 .028
B 9% . 067 .079 . 056 . 087 . 067 . 060 .038 .054
BE=
FrHANR AT A) L416% % * L356% % * .280% **
i AR A ( B) 458 %K 397 % * ¥ 397 FrF
BETREE
AR TE( C) . 065 .010 .053 .013
SEFRIE( D) . 140 025 127 . 067
HpE H 1 E) . 141 .210" . 140 129
T et e T F) .006 -.002 ~.004 .023
FEhlezE S G) -.134 —.084 -.073 -.086
ZTEHIER
AxC .096
AxD -.038
AxE 297 % **
AxF .000
AXG 134
BxC 134
BxD -.050
BxE . 188"
BxF -.072
BxG .139
Max VIF 1.305 1.306 2.084 2.417 1.305 1.305 2.078 2.223
R2 .020 .185 .231 .398 . 020 .221 .268 .357
Adjust R? .002 . 166 195 .354 .002 .203 .233 .310
AR? .020 .165 . 046 . 166 .020 .202 .047 .089
F 1.089 9.777*** | 6.318*** | 9.020*** 1.089 12.223% %% | 7.692%** | 7.576***

" P<0.05,**P<0.01,"** P <0.001,
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Figure 2 The Mutual Effect of Conscientiousness and Exter—

nal Pay Equity toward Job Satisfaction
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eI IUN SR N T

B 6( M6) A 11 A% 5 37 T 1) P B 2 ~F- 1k
INAJG BRI 4047, R* =0. 221, 4 R* =0.202, 3
NI - ROl I /N O = T I =B s B Nt )

PR HAE IR B (B 0.297( P <0.001) , H
AR )T Z KR T VIF (35 (B R 2. 417 <
5, AT HEBR P 8] 1) 22 8 A )
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M SR M i B g, T R R
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RLTEHE
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Figure 3 The Mutual Effect of Conscientiousness and Inter—

nal Pay Equity toward Job Satisfaction

22. 1% ,AHILEE S, fRBERE J1 3G N T 20. 2% o A%
6 1 F{H N 12.223,P <0.001, I 7R 3 AR 45
IRB Ko A g LB A 1 0] I R B,
WHRAF-H) B =0.458,P <0. 001, ;A3 i /K,
HAAR R T 2K VIF B RKAE R 1. 305
<5, AJHERR PR - 8] 1) 22 H e 2 P 0] A, ¢ ] 35 T
) BB -5 AR &R IEAH G, R Hb 153
I

1 7( M7) S 3 5 A2 5 AAR R BN A S
By 4 Ar, R* =0.268, 4 R* =0.047,F {5 K
7.692,P <0.001, & 7 #& A4S X k F] . 3 K-
o6 H e AR 1 14 [l U5 2R 80 BN A1 B =
0.397,P <0. 001, ;5 2| 1 7K H A FR TR
INE) B K

B 8( M8) H4 3 T A 8 A 7 5 A& T Y
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ZHAEMMALR® =0.357, 4 R* =0.089,F {i K
7.576( P <0.001) , i 7% B A 20k 31 i 2 K -
AN AR TN A R (4 R?) A A
AR R 2R SRR RE T RN e FEIAHTH A
AT A ARG, R 0.020 (X ) #mh
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INSEAR R NS TS I A 5 AR R TR B
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The relationship among pay equity, personality traits, and job satisfaction

Wang Bingcheng
( College of Economic and Management, Shandong University of Science
and Technology, Qingdao 266510, China)

Abstract: Using personality traits as moderate variable, external pay equity and internal pay equity as independent variable, a
research structure is constructed. And then the effect of these dimensions on employees’ job satisfaction is discussed based on the
survey of the full — time employees in three state — owned hospitals in Weifang City of Shandong Province. According to 221 effec—
tive questionnaires, the software of SPSS15.0 and AMOS7.0 is used to test the correlation, reliability, and then the method of hi—
erarchical regression analysis is used to test the model. It is revealed: (1) external pay equity and internal pay equity have the
significant impact on the job satisfaction of employees; (2) among the big five personality traits, only conscientiousness has the
significant moderate effect on the relationship between the pay equity and the job satisfaction, and the rest of four personality
traits do not have the significant moderate effect; (3) the effects of gender, age, educational level, and grade — level on job satis—
faction are not significant.

Key words: pay equity; personality traits; job satisfaction; hierarchical regression analysis



