2014, Vol. 46, No.2, 265-284
Acta Psychologica Sinica DOI: 10.3724/SP.J.1041.2014.00265

( , 100871)

2008~2011 4

B849: C93

: 2013-08-31
* (70925002)
8
, E-mail: zxzhang@gsm.pku.edu.cn

265



266 46
, 2008~2011 ( 1) 8 ,
2008~2011 , 1821
1 2011
2 Academy of Management Review 6.169
Academy of Management Journal 5.608
Journal of Management 4.595
21 Organization Science 4.338
Journal of Applied Psychology 4.308
20 , Annual Review of Psychology Journal of Management Studies 4.255
3 Administrative Science Quarterly 4.212
(O’Reilly, 1991; Mowday & Journal of Organizational Behavior 3.854
. Organizational Behavior and
Sutton, 1993; Rousseau, 1997) 3 Human Decision Processes 3.129
) Personnel Psychology 2.926
1991 , (motivation) Human Relations 1.729
, Leadership Quarterly 2.705
(work attitude) (job design)
(turnover) (absenteeism), : '
(leadership) 1993 , Leadership Quarterly :
, (context) ' 11
1997 ! 11
Leadership Quarterly ,
, (
y y L )!
1 Leadership Quarterly 11
2008 2011
' 10
Organizational Behavior) , (organizational citizenship behavior)
( (creativity) - (work-life)
Tovistock Institute1947 Human  (diversity) (trust) (performance) 10
Relations) (  Journal of 32%, )
Management Studies) , 8% :
, , 10
( )! ! ( 2)
Leadership Quarterly (entrepreneurship) CEO
12 (deviance) (knowledge)
2011 , (change) (turnover) (conflict)



267

(decision making) (emotion) (stress)
(ethics) (affect) (negotiation)
(power)

Leadership Quarterly ,

Leadership Quarterly

12
362 248 Leadership Quarterly
, (
3) 10
(transformational leadership) (leader

member exchange, LMX) CEO

(leadership development)
leadership)

(charismatic
(integrative leadership)
(leadership effectiveness)
leadership) (top
management team) (political
leadership) , 5

(authentic

(emotion)
innovation)

(leadership and
(ethical leadership)

S 2%
u SN
L RzilIN
A
L =20
uHBNRITH
m Al h
N TAE-HE IR
Rk
GiE
E 0
1 2008~2011 10
120
100 -
80 -
60 -
40 -
20 -
0 4
N I S "%’ r b
STFEEIGE SIS QI AT FIIS PO
A2 N
& o

2 2008~2011

10



268 46
IR E R BA 2% '\Bz?éé‘fﬁ% -
LRSS 3% u AR
FFAH B 3% W A 2
BERIT 3% = CEO
s GG KR
u RIS
= BERGS
RS 4
0BRSS
R E R BA
n BRI
3 2008~2011 10
, 3 ( ”
, (Hambrick, 1994)
) (p. 16)
(Hambrick,
, Academy of 2005)
Management Review (AMR) ,
2.2

(overarching theory) )
( , , 2008)

2011
, Jason Colquitt Gerard George
Academy of Management Journal ,
5

(Colquitt & George, 2011)
(Academy of Management)1993 ,
Donald Hambrick

(diversity)

Nadkarni, 2011)

& Huang, 2011)

(Mohammed &

(Lam, Van der Vegt, Walter,

Krings (2009)



2 269
, Patient  Skarlicki (2010) (Madjar &
(empathetic Ortiz-Walters, 2008) Gebert, Boerner Kearney
concern) (2010) Farh, Lee  Farh (2010)
Cropanzano, Paddock, Rupp, Bagger  Baldwin :
(2008) : (Baer, 2012)
(promotion focus) (prevention focus) ,
: : (justify) :
(observer), (Gino & Ariely, 2012)
, O’Reilly / ,
Aquino (2011)
2009 2010
, AMR 7 ;
AMR
Cooper  Thatcher
(2010) (individualist
self-concept orientation) ,
(relationist self-concept orientation) (organizational attachment)
(collectivist self-concept orientation) ,
, (diversity climate),
(Gonzalez & Denisi, 2009)
(OCB) 4 , / ,
(Idiosyncratic deals) (Anand, Vidyarthi, Liden, & (trustworthiness)
Rousseau, 2010) Choi (2009) , 2009 AMR
OoCB , (trust repair) , Kim, Dirks
(trustworthiness) Cooper (2009) 3
(meta analysis) , , ; :
/ ,
(Podsakoff, Whiting, , Desmet, de Cremer van Dijk
Podsakoff, & Blume, 2009) Podsakoff, Whiting, (2011) :

Podsakoff Mishra (2011) ,

, Mackenzie, Podsakoff  Podsakoff (2011)
(challenge

oriented OCB)

Zyphur, Chaturvedi  Arvey (2008)



270 46
. ( ) CEO
(emotional contagion theory), Netemeyer,
Maxham  Lichtenstein (2010) CEO ,
CEO
(Fu, Tsui, Liu, & Li, 2010)
, , 2008~2011
Walter  Bruch (2009)
, , (Affective
Menges, Events Model)
Walter, Vogel  Bruch (2011) , Naidoo  Lord (2008) ,
; (state
(positive affective climate) positive affect),
Walter  Bruch (2010) , Levay (2010)
(centralization; ,
formalization; organization size)
(Croshy &
Bryson, 2010) , Leadership

(LMX)

(LMX
congruence/agreement)
(LMX differentiation)
0.37(Sin, Nahrgang, & Maorgeson,
2009)
(Ma & Qu, 2010)
(universalist values)
(LMX differentiation); ,

(withdrawal behavior) (Erdogan & Bauer, 2010)

, 2008~2011

, Avolio, Avey  Quisenberry (2010)

(leadership self-development) ,

CEO CEO

, Geletkanyc  Boyd (2011)

Quarterly 2010

(DeGroot, Aime, Johnson, &
Kluemper, 2011)

, Shipman  Mumford (2011)



2 271
(Walumbwa, Wang, ,
Wang, Schaubroeck, & Avolio, 2010)
10
(TMT) /
(upper echelons theory) (
T™MT , 4) 10 60%,
T™MT , 20% ,
(Carmeli & Halevi, 2009) ,
: ( 5)
, Eubanks (2010) ;
: ( 6
, 10
120 -
, CEO
, , 2008 2011
; 38
2.3
A 2.4
, 2008 2011
238
- TAE-AE
HBVNRITH 2%  Fa0, BSI 2%
. B 3% LRI &l
&1t 3% = HA
= HHR
u Q& A0
m A
= fFiE
nEE
n HENRITH
TAE-H 5
" B

4 2008~2011

10



272 46

25%

20%

15%

10% -

5%

0% -
@%X@§'§f§$\ﬁ§ @§féé/*’§ﬁ’£%4§ @? §§§§5ﬁ@

& & e =
& % & B
> & /y\(«
5 2008~2011 3

@%Wﬁ%ﬁﬁ4%“\#@§mﬁﬁ4%

R FHEF 6% m AR R

= 4R By A

= R R A

" HKRAR

| SR NG AR

" IR e

R

" RBBER
TR IR T

" X ERE

6 2008~2011

, , ( , 2009)
' ; (2011)
(trustworthiness) ,
( : : , 2010)

/ (2010)

/ ( , , 2009) '
( Patient & Skarlicki, ( , , 2011)
2010; Cropanzano et al., 2008) , , ,

?1994-2014 China Academic Journal Electronic Publishing House. All rights reserved. http://www.cnki.net



2 273
(compulsory OCB),
(
, 2011)
/
(
, 2009) (2010)
( (2011)
, 2008)
( )
, 2009),
: (
, 2008)
(LMX)
LMX (
LMX ( , 2009)
, 2011)
(
, 2011) , 2009)
( )
« , , , 2009) (2010)
(2010)
(2009)



274 46
, 67% 76%
3.1 :
, , Journal of Applied
, , Psychology ,
77%, 14%, 6% 3%
, 81% OBHDP ,
1 , 2 3 4 5 , ;
13%, 4%, 2% 0.2% 4 5
Organizational ,
Behavior and Human Decision Processes (OBHDP), ,
, 3.2
1
2 94%, : , ,
: (
(66%) / (12%) 89%), ( 93%),
(6%6) , ( 89%),
/ (10%) (3%) / ( 61%) (92%)
(1%) 3 /
(1%) (dyadic)
(2%) ,
, 4.1
(81%), / (7%) ,
, 125 ,
20 ,
10 ,
( :
MBA )
( :
: )
: , 7 3
59%  51%; « “
, 15% 34% , 10
, @ “ ”) 10
8% 7% 6% 5%,

10% 4% 2% 0%



275

60%,
30%,

20 “ ” (armchair thinking)

” (Huang & Bond, 2012a)

(Meyer, 2006)
4.2

(Griffeth,

Hom, & Gaertner,

2000; Hom,

Caranikas-Walker, Prussia, & Griffeth, 1992; Tett &

Meyer, 1993),
Bliese (2011)

theory)
(sense-making

Chen, Ployhart, Thomas, Anderson

(prospect

(theories of spirals)
theory)

(conservation of resources theory) ,

(job satisfaction change)

(turnover intention change)

AMR

Desmet

planned behavior)

Fishbein, 1980) Liang, Farh

for constructive change)

safety)
self-esteem) 3

AMR

, 2009

(2011)

(theory of

30 ,

(Ajzen, 1991; Ajzen &

Farh (2012)

(voice) ,

3 '
(felt obligation
(psychological

(organization-based



276 46

, (Zahra & Newey,

: 2009) ,
, , Zhou,
) , , Shin, Brass, Choi  Zhang (2009)
(weak tie)
: (nonredundant information), :
U 1
U
“ ” ; (task (social forces) ,
performance)
(Podsakoff et al., 2009) :
, , (Leung,
( , Cultural Sales) 2012) : ,
(motivational cultural ,
intelligence) , (Leung, 2012) ,
(Chen, Liu, & Portnoy, 2012) , )
Davis (1971) , Lo ,
Bernstein (2012)
1 1 4'4 L 1
, 4
L] ( L] ] 1
, 2012 38~48 )
, (
) ) il

4.3 ,



2 : 277

, 2008), “ 7 ,
(Tsui, 2006)

(Huang & Bond, 2012)

Jia, You Du (2011) 1981~2010 “ " ,
Management and Organization
Review (MOR) :

: : " ( :
) Colquitt , 2011) ,
Zapata-Phelan (2007) - - , : /
, /
(Jia, You, & Du,
(context-embedded research) 2012) :
(context-specific research) (Tsui, 2006) “ ” , (2009)
« ( .
) ] “
" ( : , :
2008) , “
, Huang  Van De
Vliert (2003) 49 10
, Rousseau (1997) Annual Review of
Psychology ,
( , , 2008) , ,
(Li&
) Tsui, 2002)

, (2009) , ,



278 46
(generalizability)
) , Scandura  Williams
(2000) 1985~1987 1995~1997
4.5 Academy of Management Journal, Administrative
, Science Quarterly  Journal of Management
, Grant, Dutton  Rosso (2008)
: , (employee support program)
2 1/5, (giving support)
202 , 13 .
: ( :
) (prosocial sensemaking),
33%, 10% ,
33%, ,
8% ,

(Baldridge, Floyd, &
Markéczy, 2004; Priem & Rosenstein, 2000)

, (multiple
methodologies), ,

(robustness) *“ ” (triangulation)

(McGrath, 1982),

; , Chen, Yao
Kotha (2009)
(entrepreneurial passion)

(passion)” (preparedness)”

, Judge
Hurst (2008) “ "
(National Longitudinal Surveys of Youth) :
(core self-evaluations)



2 279
y 3 L )
, 12000 1979 2008 )
, Grant, Gino Hofmann (2011) : (longitudinal
(proactivity) research) , Wu, Tsui
, , Kinicki (2010) 3
(leadership differentiation)
1
(richness)
(Weick, 2007), ( 1 ,
: , 2008) , Battilana Dorado (group viability)
(2010) (hybrid organization) 3 ,
(apprenticeship) (integration)
(Hierarchical Linear Model)
Tsui, Zhang, Wang, Xin ~ Wu (2006) ,
CEO , , Liu
, Batt (2010)
CEO
, ; ; (supervisor coaching),
(decoupling) ) '
, (technological process) ,
2 y 3 L]
4 1 1
CEO ( )
) ( )
) CEO 4



280

46

Roberts, Hulin ~ Rouseau (1978)

70% ,
15%~20% ,

(e.g., Weiner, 2003) ,

( , 2010)

(Leung, 2012)

(Huang & Bond, 2012b) ,
Hofstede

2008~2011

Ajzen, I. (1991). The theory of planned behavior.
Organizational Behavior and Human Decision Processes,
50, 179-211.

Ajzen, I., & Fishbein, M. (1980). Understanding attitudes and
predicting social behavior. Upper Sadle River, NJ: Prentice
-Hall.

Anand, S., Vidyarthi, P. R., Liden, R. C., & Rousseau, D. M.
(2010). Good citizens in poor-quality relationships:
Idiosyncratic deals as a substitute for relationship quality.
Academy of Management Journal, 53, 970-988.

Avolio, B. J., Avey, J. B., & Quisenberry, D. (2010).
Estimating return on leadership development investment.
The Leadership Quarterly, 21, 633-644.

Baer, M. (2012). Putting creativity to work: The
implementation of creative ideas in organizations. Academy
of Management Journal, 55, 1102-1119.

Baldridge, D. C., Floyd, S. W., & Markoczy, L. (2004). Are
managers from mars and academicians from venus? Toward
an understanding of the relationship between academic
quality and practical relevance. Strategic Management
Journal, 25, 1063-1074.

Battilana, J., & Dorado, S. (2010). Building sustainable hybrid
organizations: The case of commercial microfinance
organizations. Academy of Management Journal, 53,
1419-1440.

Bernstein, E. S. (2012). The transparency paradox: A role for
privacy in organizational learning and operational control.
Administrative Science Quarterly, 57, 181-216.

Carmeli, A., & Halevi, M. Y. (2009). How top management
team behavioral integration and behavioral complexity
enable organizational ambidexterity: The moderating role
of contextual ambidexterity. The Leadership Quarterly, 20,
207-218.

Chen, G., Ployhart, R. E., Thomas, H. C., Anderson, N., &
Bliese, P. D. (2011). The power of momentum: a new
model of dynamic relationships between job satisfaction
change and turnover intentions. Academy of Management
Journal, 54, 159-181.

Chen, J. X., Ling, Y. Y., & Liu, S. B. (2010). Study on the
relationship between top leaders’ golden-mean thinking and
organizational performance: Mechanism and contingency.
Nankai Business Review, 13, 132-141.

[ , , . (2010).

) , 13, 132-141]

Chen, L., Yang, B. Y., Jing, R. T., & Liu, P. (2009). TMT
internal social capital, conflict and decision effects: A
literature review and theoretic framework. Nankai Business
Review, 12, 42-50.

[ ! 1 ’

. (2009).

. , 12, 42-50.]

Chen, X. P. (2008). Research question. In X. P. Chen, A. S.
Tsui, & J. L. Farh (Eds.), Empirical research methods in
organization and management studies (pp. 13—-34). Beijing,
China: Peking University Press.

[ . (2008). : . , ,

() (pp. 13-34).
: J?

Chen, X. P, Liu, D., & Portnoy, R. (2012). A multilevel
investigation of motivational cultural intelligence,
organizational diversity climate, and cultural sales:
Evidence from the U.S. real estate firms. Journal of
Applied Psychology, 76, 93-106.

Chen, X. P, Tsui, A., & Farh, J. L. (2012). Empirical methods
in organization and management research (2nd ed.).
Beijing, China: Peking University Press.

[ ) , . (2012).

( 2). : ]

Chen, X. P., Yao, X., & Kotha, S. (2009). Entrepreneur passion
and preparedness in business plan presentations: A
persuasion analysis of venture capitalists’ funding decisions.
Academy of Management Journal, 52, 199-214.

Choi, J. N. (2009). Collective Dynamics of citizenship
behaviour: What group characteristics promote group-level



281

helping? Journal of Management Studies, 46, 1396-1420.

Colquitt, J. A., & George, G. (2011). From the editors:
Publishing in AMJ--Part 1: Topic choice. Academy of
Management Journal, 54, 432-435.

Colquitt, J. A., & Zapata-Phelan, C. P. (2007). Trends in
theory building and theory testing: A five-decade study of
the Academy of Management Journal. Academy of
Management Journal, 50, 1281-1303.

Cooper, D., & Thatcher, S. M. B. (2010). Identification in
organizations: The role of self-concept orientations and
identification motives. Academy of Management Review, 35,
516-538.

Cropanzano, R., Paddock, L., Rupp, D. E., Bagger, J.,, &
Baldwin, A. (2008). How regulatory focus impacts the
process-by-outcome interaction for perceived fairness and
emotions. Organizational Behavior and Human Decision
Processes, 105, 36-51.

Croshy, B. C., & Bryson, J. M. (2010). Integrative leadership
and the creation and maintenance of cross-sector
collaborations. The Leadership Quarterly, 21, 211-230.

Davis, M. S. (1971). That's interesting!: Towards a
phenomenology of sociology and a sociology of
phenomenology. Philosophy of the Social Sciences, 1,
309-344.

DeGroot, T., Aime, F., Johnson, S. G., & Kluemper, D. (2011).
Does talking the talk help walking the walk? An
examination of the effect of vocal attractiveness in leader
effectiveness. The Leadership Quarterly, 22, 680-689.

Desmet, P. T. M., Cremer, D. D., & Dijk, E. V. (2011). In
money we trust? The use of financial compensations to
repair trust in the aftermath of distributive harm.
Organizational Behavior and Human Decision Processes,
114, 75-86.

Duan, J. Y., & Ling, B. (2011). A Chinese indigenous study of
the construct of employee voice behavior and the influence
of Zhongyong on it. Acta Psychologica Sinica, 43,
1185-1197.

[ , . (2011).

, 43(10), 1185-1197.]

Erdogan, B., & Bauer, T. N. (2010). Differentiated
leader-member exchanges: The buffering role of justice
climate. Journal of Applied Psychology, 95, 1104-1120.

Eubanks, D. L., Antes, A. L., Friedrich, T. L., Caughron, J. J.,
Blackwell, L. V., Bedell-Avers, K. E., & Mumford, M. D.
(2010). Criticism and outstanding leadership: An evaluation
of leader reactions and critical outcomes. The Leadership
Quarterly, 21, 365-388.

Farh, J. L., Lee, C., & Farh, C. I. C. (2010). Task conflict and
team creativity: A question of how much and when. Journal
of Applied Psychology, 95, 1173-1180.

Fu, P. P, Tsui, A. S., Liu, J., & Li, L. (2010). Pursuit of whose
happiness? Executive leaders' transformational behaviors
and personal values. Administrative Science Quarterly, 55,
222-254.

Gebert, D., Boerner, S., & Kearney, E. (2010). Fostering team
innovation: Why is it important to combine opposing action
strategies? Organization Science, 21, 593-608.

Geletkanycz, M. A., & Boyd, B. K. (2011). CEO outside
directorships and firm performance: A reconciliation of
agency and embeddedness views. Academy of Management
Journal, 54, 335-352.

Gino, F., & Ariely, D. (2012). The dark side of creativity:
Original thinkers can be more dishonest. Journal of

Personality and Social Psychology, 102, 445-459.

Gonzalez, J. A., & Denisi, A. S. (2009). Cross-level effects of
demography and diversity climate on organizational
attachment and  firm  effectiveness.  Journal  of
Organizational Behavior, 30, 21-40.

Grant, A. M., Dutton, J. E., & Rosso, B. D. (2008). Giving
commitment: Employee support programs and the prosocial
sensemaking process. Academy of Management Journal, 51,
898-918.

Grant, A. M., Gino, F., & Hofmann, D. A. (2011). Reversing
the extraverted leadership advantage: The role of employee
proactivity. Academy of Management Journal, 54,
528-550.

Griffeth, R. W., Hom, P. W., & Gaertner, S. (2000). A
meta-analysis of antecedents and correlates of employee
turnover: Update, moderator tests, and research
implications for the next millennium. Journal of
Management, 26, 463-488.

Hambrick, D. C. (1994). What if the academy actually
mattered? Academy of Management Review, 19, 11-16.

Hambrick, D. C. (2005). Upper echelons theory: Origins,
twists and turns, and lessons learned. In K. G. Smith, & M.
A. Hitt (Eds.), Great minds in management: The process of
theory development (109-127). New York: Oxford
University Press.

He, X. (2009). Can interactional justice solve the silence
problem? Management World, (4), 128-134.

[ . (2009). « o —

(4), 128-134.]

Hom, P. W., Caranikas-Walker, F., Prussia, G. E., & Griffeth, R.
W. (1992). A meta-analytical structural equations analysis
of a model of employee turnover. Journal of Applied
Psychology, 77, 890-909.

Hu, J. S., & Huang, X. T. (2009). Preliminary study on
self-modesty: One significant behavioral style of Chinese.
Acta Psychologica Sinica, 41, 842-852.

[ , . (2009).

. , 41, 842-852.]

Huang, X., & Bond, M. (2012a). There is nothing more
American than research on Chinese organizational behavior:
Into a More Culturally Sensitive Future. In X. Huang, & M.
Bond (Eds.), Handbook of Chinese Organizational
Behavior: Integrating theory, research and practice.
Cheltenham: Edward-Elgar.

Huang, X., & Bond, M. (2012b). Why we need this edited
book now! In X. Huang, & M. Bond (Eds.), Handbook of
Chinese Organizational Behavior: Integrating theory,
research and practice. Cheltenham: Edward-Elgar.

Huang, X., & van De Vliert, E. (2003). Where intrinsic job
satisfaction fails to work: National moderators of intrinsic
motivation. Journal of Organizational Behavior, 24,
159-179.

Huang, Y., Yang, N. D., & Zhang, C. L. (2011). Influence of
the top management team heterogeneity and the firm

performance—— focus on ownership concentration.
Management Review, 23, 120-125.
[ ) , . (2011).
, 23, 120-125.]

Jia, L., You, S. Y., & Du, Y. Z. (2012). Chinese context and
theoretical contributions to management and organization



282

46

research: A three-decade review. Management and
Organization Review, 8, 173-209.

Ju, F. H., Xie, Z. Y., & Bao, G. M. (2008). Western countries
and China: A comparative study on the effects of the
patriarchal leadership and the reformist leadership on the
achievements made by private enterprises. Management
World, (5), 85-101.

[ , . . (2008). : ,

, (5), 85-101.]

Judge, T. A., & Hurst, C. (2008). How the rich (and happy) get
richer (and happier): Relationship of core self-evaluations
to trajectories in attaining work success. Journal of Applied
Psychology, 93, 849-863.

Kim, P. H., Dirks, K. T., & Cooper, C. D. (2009). The repair of
trust: A dynamic bilateral perspective and multilevel
conceptualization. Academy of Management Review, 34,
401-422.

Krings, F., & Facchin, S. (2009). Organizational justice and
men's likelihood to sexually harass: The moderating role of sexism
and personality. Journal of Applied Psychology, 94, 501-510.

Lam, C. K., van der Vegt, G. S., Walter, F., & Huang, X.
(2011). Harming high performers: A social comparison
perspective on interpersonal harming in work teams.
Journal of Applied Psychology, 96, 588-601.

Le, G. A, Yao, Q., & Ma, H. W. (2008). The relationship
between pre-entry expectations and employees' turnover:
An examination of met-expectation hypothesis in Chinese
firms' context. Nankai Business Review, (3), 89-95.

[ : , . (2008).

, (3), 89-95.]

Leung, K. (2012). Theorizing about Chinese organizational
behavior: the role of cultural and social forces. In X. Huang,
& M. H. Bond (Eds.), Handbook of Chinese Organizational
Behavior: Integrating theory, research and practice (pp.
13-28). Cheltenham: Edward-Elgar.

Levay, C. (2010). Charismatic leadership in resistance to
change. The Leadership Quarterly, 21, 127-143.

Li, J. T., & Tsui, A. S. (2002). A citation analysis of
management and organization research in the Chinese
context: 1984-1999. Asia Pacific Journal of Management,
19, 87-107.

Li, L., Shang, Y. F., & Xi, Y. M. (2011). Leader’s linguistic
framing, follower’s chronic regulatory focus and followers’
work attitude. Journal of Management Science, 24, 21-30.

[ , , . (2011). ,

. , 24,21-30.]

Li, Y. X., & Zhao, N. (2009). Structure and measurement of
work-family support and its moderation effect. Acta
Psychologica Sinica, 41, 863-874.

[ , . (2009). -

. , 41, 863-874.]

Liang, J., Farh, C. I. C., & Farh, J.-L. (2012). Psychological
antecedents of promotive and prohibitive voice: A
two-wave examination. Academy of Management Journal,
55, 71-92.

Liu, X., & Batt, R. (2010). How supervisors influence
performance: A multilevel study of coaching and group
management in technology-mediated services. Personnel
Psychology, 63, 265-298.

Liu, Y., & Shi, J. T. (2009). A study on the relationship
between the effects of the organizational innovative climate
and those of motivational preference, on employees'
innovative behavior. Management Review, (10), 88-101,
114.

[ , . (2009).

, (10), 88-101, 114.]

Ma, L., & Qu, Q. (2010). Differentiation in leader—-member
exchange: A hierarchical linear modeling approach. The
Leadership Quarterly, 21, 733-744.

Mackenzie, S. B., Podsakoff, P. M., & Podsakoff, N. P. (2011).
Challenge-oriented organizational citizenship behaviors
and organizational effectiveness: Do challenge-oriented
behaviors really have an impact on the organization's
bottom line? Personnel Psychology, 64, 559-592.

Madjar, N., & Ortiz-Walters, R. (2008). Customers as
contributors and reliable evaluators of creativity in the
service industry. Journal of Organizational Behavior, 29,
949-966.

McGrath, J. E. (1982). Dilemmatics: The study of research
choices and dilemmas. In J. E. McGrath, J. Martin, & R. A.
Kulka (Eds.), Judgment calls in research: 69102. Newbury
Park, CA: Sage.

Meng, K., Xiong, Z. K., & Dai, W. L. (2010). A case study on
the relationship between the knowledge management and
the organizational performance. Management World, (5),
182-183.

[ . , . (2010).

- . ’ (5)1
182-183.]

Menges, J. |., Walter, F., Vogel, B., & Bruch, H. (2011).
Transformational leadership climate: Performance linkages,
mechanisms, and boundary conditions at the organizational
level. The Leadership Quarterly, 22, 893-909.

Meyer, K. E. (2006). Asian management research needs more
self-confidence. Asia Pacific Journal of Management, 23,
119-137.

Mohammed, S., & Nadkarni, S. (2011). Temporal diversity
and team performance: The moderating role of team
temporal leadership. Academy of Management Journal, 54,
489-508.

Mowday, R., & Sutton, R. I. (1993). Organizational behavior:
Linking individuals and groups to organizational contexts.
Annual Review of Psychology, 44, 195-229.

Naidoo, L. J., & Lord, R. G. (2008). Speech imagery and
perceptions of charisma: The mediating role of positive
affect. The Leadership Quarterly, 19, 283-296.

Netemeyer, R. G., Maxham, J. G., & Lichtenstein, D. R. (2010).
Store manager performance and satisfaction: effects on
store employee performance and satisfaction, store
customer satisfaction, and store customer spending growth.
Journal of Applied Psychology, 95, 530-545.

O’Reilly, C. (1991). Organizational behavior: Where we have
been, where we’re going. Annual Review of Psychology, 42,
427-458.

O'reilly, J., & Aquino, K. (2011). A model of third parties’
morally motivated responses to mistreatment in
organizations. Academy of Management Review, 36,
526-543.

Patient, D. L., & Skarlicki, D. P. (2010). Increasing
interpersonal and informational ~ justice  when
communicating negative news: The role of the manager’s
empathic concern and moral development. Journal of



283

Management, 36, 555-578.

Peng, Z. L., & Zhao, H. D. (2011) Does organization
citizenship behavior really benefit to organization: Study
on the compulsory citizenship behavior in China. Nankai
Business Review, 14, 17-27.

[ , . (2011).

14,17-271]

Podsakoff, N. P., Whiting, S. W., Podsakoff, P. M., & Blume,
B. D. (2009). Individual- and organizational- level
consequences of organizational citizenship behaviors: A
meta- analysis. Journal of Applied Psychology, 94,
122-141.

Podsakoff, N. P., Whiting, S. W., Podsakoff, P. M., & Mishra,
P. (2011). Effects of organizational citizenship behaviors on
selection decisions in employment interviews. Journal of
Applied Psychology, 96, 310-326.

Priem, R. L., & Rosenstein, J. (2000). Is organization theory
obvious to practitioners? A test of one established theory.
Organization Science, 11, 509-524.

Roberts, K. H., Hulin, C. L., & Rousseau, D. M. (1978).
Developing an interdisciplinary science of organizations.
San Francisco: Jossey-Bass.

Rousseau, D. M. (1997). Organizational behavior in the new
organizational era. Annual Review of Psychology, 48,
515-546.

Scandura T. A., & Williams, E. A. (2000). Research
methodology in management: current practices, trends, and
implications for future research. Academy of Management
Journal, 43, 1248-1264.

Shipman, A. S., & Mumford, M. D. (2011). When confidence
is detrimental: Influence of overconfidence on leadership
effectiveness. The Leadership Quarterly, 22, 649-665.

Sin, H. P., Nahrgang, J. D., & Morgeson, F. P. (2009).
Understanding why they don’t see eye to eye: An
examination of leader-member exchange (LMX) agreement.
Journal of Applied Psychology, 94, 1048-1057.

Tang, C. Y., & Pan, Y. (2010). The impact of emotional
intelligence  and  organizational identification on
organizational citizenship behavior: A multilevel analysis.
Nankai Business Review, 13(4), 115-124.

[ , . (2010).

. 13(4),
115-124.]

Tett, R. P, & Meyer, J. P. (1993). Job satisfaction,
organizational commitment, turnover intention, and
turn-over: Path analyses based on meta-analytic findings.
Personnel Psychology, 46, 259-293.

Tsui, A. S. (2006). Contextualization in Chinese management
research. Management and Organization Review, 2, 1-13.
Tsui, A. S., & Ou, Y. (2008). The scientific process and

research design. In X. P. Chen, A. S. Tsui, & J. L. Farh
(Eds.), Empirical research methods in organization and
management studies (pp. 13-34). Beijing, China: Peking
University Press.
[ , . (2008). .o ,
: () (pp.
13-34). : 1

Tsui, A. S., & Zhang, Z. X. (2011). Management and building

theory: The strategies of research on Chinese native

management. Journal of Chongging University (Social
Science Edition), 17, 1-7.

. (2011).

( ), 17,
1-7.]

Tsui, A. S., Zhang, Z. X., Wang, H., Xin, K. R., & Wu, J. B.
(2006). Unpacking the relationship between CEO
leadership behavior and organizational culture. Leadership
Quarterly, 17, 113-137.

Walter, F., & Bruch, H. (2009). An affective events model of
charismatic leadership behavior: A review, theoretical
integration, and research agenda. Journal of Management,
35, 1428-1452.

Walter, F., & Bruch, H. (2010). Structural impacts on the
occurrence and effectiveness of transformational leadership:
An empirical study at the organizational level of analysis.
The Leadership Quarterly, 21, 765-782.

Walumbwa, F. O., Wang, P., Wang, H., Schaubroeck, J., &
Avolio, B. J. (2010). Psychological processes linking
authentic leadership to follower behaviors. The Leadership
Quarterly, 21, 901-914.

Wang, Z. J., Long, L. R., & Liu, L. D. (2011). Operation
mechanism and effects of supervisor-subordinate Guanxi in
Chinese organizations. Acta Psychologica Sinica, 43,
798-809.

[ , , . (2011). -

. , 43, 798-809.]

Wei, F., Yuan, X., & Di, Y. (2009). Effects of transactional
leadership, psychological empowerment and empowerment
climate on subordinates' creative performance: A
cross-level study. Management World, (4), 135-142.

. (2009).

—

1 ’

 (4),
135-142.]

Wei, H. M., & Long, L. R. (2010). Empirical research on
structure and differential effects of managerial trustworthy
behavior within Chinese context. Journal of Management
Sciences, 23, 23-32.

[ , . (2010).

. , 23, 23-32.]

Wei, X., & Zhang, Z. X. (2010). The mechanism of reluctance
to express prohibitive voices in organizations. Management
World, (10), 99-1009.

[ , . (2010). ?

, (10), 99-109.]

Weick, K. E. (2007). The generative properties of richness.
Academy of Management Journal, 50, 14-19.

Weiner, 1. B. (2003). Handbook of Psychology. Hoboken, NJ:
Wiley.

Wu, C. B, Cao, Y. F., & Zhou, C. H. (2009). A case study on
the evolution of leadership style in the growth of
enterprises. Management World, (2), 123-137.

[ , , . (2009).

: , (2), 123-137.]

Wu, J. B., Tsui, A. S., & Kinicki, A. J. (2010). Consequences
of differentiated leadership in groups. Academy of
Management Journal, 53, 90-106.

Wu, L. Z,, Liu, J., & Liu, G. (2009). Abusive supervision and
employee performance: Mechanisms of traditionality and
trust. Acta Psychologica Sinica, 41, 510-518.

. (2009).

, 41, 510-518.]



284

46

Yan, J., Fu, C., & Zheng, M. (2011). Research on trustworthy
behavior in Chinese organizations. Management Review, 23,
99-106.

[ , , . (2011).

. , 23, 99-106.]

Zahra, S. A., & Newey, L. R. (2009). Maximizing the impact
of organization science: theory—Building at the
intersection of disciplines and/or fields. Journal of
Management Studies, 46, 1059-1075.

Zhang, W. H., & Wang, H. (2009). The consideration of
long-term consequences, the behavior of the spirit of
self-sacrifice and the behavior of leaders' empowerment:
The moderating effect of the uncertainty of environment.
Management World, (6), 115-123.

[ , . (2009). :

(6), 115-123.]

Zhang, Y., & Li, H. Y. (2008). The challenge for publishing
Chinese management research. In X. P. Chen, A. S. Tsui, &
J. L. Farh (Eds.), Empirical research methods in
organization and management studies (pp. 13-34). Beijing,

(pp. 13-34). : ]

Zhang, Z. X. (2010). The contextualization and multilevel
issues in research of organizational psychology. Acta
Psychologica Sinica, 42, 10-21.

[ . (2010).

,42,10-21.]

Zheng, B. X., & Huang, M. P. (2008). Case studies in field
research. In X. P. Chen, A. S. Tsui, & J. L. Farh (Eds.),
Empirical research methods in organization and
management studies (pp. 199-226). Beijing, China: Peking
University Press.

[ , . (2008).

: : ¢ )
(pp. 199-226). ]

Zhou, J., Shin, S. J., Brass, D. J., Choi, J., & Zhang, Z. X.
(2009). Social networks, personal values, and creativity:
Evidence for curvilinear and interaction effects. Journal of
Applied Psychology, 94, 1544-1552.

Zyphur, M. J., Chaturvedi, S., & Arvey, R. D. (2008). Job

China: Peking University Press.
[ , . (2008).

: : ()

performance over time is a function of latent trajectories
and previous performance. Journal of Applied Psychology,
93, 217-224.

Organizational Behavior Research in 2008 ~ 2011: A Brief Review and Future Direction
for Chinese Research

ZHANG Zhixue; JU Dong; MA Li
(Guanghua School of Management, Peking University, Beijing 100871, China)

Abstract

This paper summarizes organizational behavior research papers published in top tier English and Chinese
journals in 2008 ~ 2011 by identifying the main research topics and research methods. We summarize the fields
by computing and reviewing the research topics, main content in each topic, and research methods. Several
noticeable findings emerge from our review: 1. The most widely studied topics in English and Chinese journals
are similar, they include leadership, team, justice, creativity, trust, OCB and work-life balance. 2. Compared to
English journals, Chinese journals are more focused on the “most widely studied” topics. 3. Papers published in
the English journals are more likely to have multiple studies, to use multiple research methods, and to conduct
cross-level studies than those published in Chinese journals.

We suggest that Chinese scholars in organizational behavior can enhance the quality of their research by
doing the following. 1. Choose research question s that are closely related to management phenomena in practice;
2. Do not simply follow the “trendy” topics and Western research paradigms; 3. Build new theories based on a
thorough understanding of existing theories; 4. Apply multi-disciplinary approaches in theory building, and 5.
Use multiple methods in design and capture the multilevel nature of management questions. We hope our paper

will help improve the quality of organizational behavior research in China.
Key words organizational behavior research; rigorous scientific research; multiple research methods;

multilevel research; contextualization



